
AMENDMENT 10  
Employment Policy Guidelines  

 

SEDEC-VI/001  

 

COM(2015) 98 final, Annex 

Amendment 4 

Guideline 5(1) 

 

Amend as follows:  

SZABÓ Róbert  

BÓKA István  

BORBOLY Csaba  

KOVÁCS Raymund  

MAGYAR Anna  

MAJTHÉNYI László  

RIBÁNYI József  

SESZTÁK Oszkár  

 

Text proposed by the Commission 

Member States should facilitate job creation, reduce barriers for business to hire people, promote 

entrepreneurship and in particular support the creation and growth of small enterprises in order to 

increase the employment rate of women and men. Member States should also actively promote the 

social economy and foster social innovation. 

 

Draft opinion  Amendment  

Member States should facilitate job creation, 

reduce barriers for business to hire people, 

promote entrepreneurship and in particular 

support the creation and growth of small 

enterprises in order to increase the employment 

rate of women and men. Member States should 

also actively promote the social economy and 

foster social innovation. 

Member States should also take action to 

support self-employment, in particular 

independent entrepreneurship, given that its 

impact on economic growth is mostly at local 

level, by supporting business start-ups by young 

people, micro-businesses, and medium to high-

risk ambitious innovative projects, without 

burdening them with red tape that impedes their 

creation.  

Member States should facilitate job creation, 

reduce barriers for business to hire people, 

promote entrepreneurship and in particular 

support the creation and growth of small 

enterprises in order to increase the employment 

rate of women and men. Member States should 

also actively promote the social economy and 

foster social innovation. 

Taking the wide range of active labour market 

instruments into account, Member States should 

also take action to support self-employment, in 

particular independent entrepreneurship, given 

that its impact on economic growth is mostly at 

local level, by supporting business start-ups by 

young people, micro-businesses, and medium to 

high-risk ambitious innovative projects, without 

burdening them with red tape that impedes their 

creation. 

 

Reason given in the opinion Amendment to the reason given in the opinion 

Independent entrepreneurship has an undeniable 

impact on economic growth at local level and 

thus cannot be excluded from employment 

policies. 

Independent entrepreneurship has an undeniable 

impact on economic growth at local level and 

thus cannot be excluded from employment 

policies. 

 

Explanation of proposed changes 

Where Member States intervene in the labour market, the wide range of active labour market 



instruments should be used with a view to significantly improving local and regional employment 

rates.  

 

 

AMENDMENT 16  
Employment Policy Guidelines  

 

SEDEC-VI/001  

 

COM(2015) 98 final, Annex 

Amendment 6 

Guideline 6(4) 

 

Amend as follows:  

SZABÓ Róbert  

BÓKA István  

BORBOLY Csaba  

KOVÁCS Raymund  

MAGYAR Anna  

MAJTHÉNYI László  

RIBÁNYI József  

SESZTÁK Oszkár  

 

Text proposed by the Commission 

Barriers to labour market participation should be reduced, especially for women, older workers, 

young people, the disabled and legal migrants. Gender equality including equal pay must be ensured 

in the labour market as well as access to affordable quality early childhood education and care. 

 

Draft opinion  Amendment  

Barriers to labour market participation should be 

reduced, especially for women, older workers, 

young people, the disabled, cross-border 

commuters and legal migrants. Gender equality 

including equal pay must be ensured in the labour 

market as well as access to affordable quality 

early childhood education and care.  

Barriers to labour market participation should be 

reduced, especially for women, older workers, 

young people, the disabled, cross-border 

commuters and legal migrants. Gender equality 

including equal pay must be ensured in the labour 

market as well as access to affordable quality 

early childhood education and care. The 

development of non-standard forms of 

employment should also be promoted.  

 

Reason given in the opinion Amendment to the reason given in the opinion 

People who live in one country and work in 

another come up against tax and social insurance 

problems. 

People who live in one country and work in 

another come up against tax and social insurance 

problems. 

 

Explanation of proposed changes 

Non-standard forms of employment may offer a solution to female workers with young children, 

enabling them to balance their children’s education with their employment obligations. 

 

 

 

 

 

 

 



AMENDMENT 23  
Employment Policy Guidelines  

 

SEDEC-VI/001  

 

COM(2015) 98 final, Annex 

Amendment 8 

Guideline 7(4) 

 

Amend as follows:  

SZABÓ Róbert  

BÓKA István  

BORBOLY Csaba  

KOVÁCS Raymund  

MAGYAR Anna  

MAJTHÉNYI László  

RIBÁNYI József  

SESZTÁK Oszkár  

 

Text proposed by the Commission 

Mobility of workers should be ensured with an aim of exploiting the full potential of the European 

labour market, including by enhancing the portability of pensions and the recognition of 

qualifications. Member States should at the same time guard against abuses of the existing rules. 

 

Draft opinion  Amendment  

Mobility of workers should be ensured with the 

aim of exploiting the full potential of the 

European labour market, including by enhancing 

the portability of pensions and the recognition of 

diplomas and vocational qualifications. Member 

States should at the same time guard against 

abuses of the existing rules. 

However, Member States should also consider 

that comprehensive and long-term social 

investment by regional and local authorities – 

which are best placed to understand the specific 

features of their own regions and communities – 

may address the crisis in a more sustainable 

manner, preventing too many highly qualified 

people, who would be able to stimulate growth, 

from leaving these areas. 

Mobility of workers should be ensured with the 

aim of exploiting the full potential of the 

European labour market, including by enhancing 

the portability of pensions and the recognition of 

diplomas and vocational qualifications. Member 

States should at the same time guard against 

abuses of the existing rules. 

However, Member States should also consider 

that comprehensive and long-term social 

investment by regional and local authorities – 

which are best placed to understand the specific 

features of their own regions and communities – 

may address the crisis in a more sustainable 

manner, preventing too many highly qualified 

people, who would be able to stimulate growth, 

from leaving these areas. 

Creating a set of instruments at local and 

regional level to mitigate the excessive exodus of 

skilled labour may also contribute to economic 

growth and employment at local level.  

 

Reason given in the opinion Amendment to the reason given in the opinion 

The right to free movement is one of the 

European Union's main achievements and it is 

essential that we safeguard this right and support 

it in practice, by promoting the free movement of 

workers[1]. However, it is important to be aware 

that comprehensive and long-term social 

The right to free movement is one of the 

European Union's main achievements and it is 

essential that we safeguard this right and support 

it in practice, by promoting the free movement of 

workers[1]. However, it is important to be aware 

that comprehensive and long-term social 



investment by regional and local authorities – 

which are best placed to understand the specific 

needs of their own regions and communities – 

may be a more sustainable way of addressing the 

crisis, preventing too many highly qualified 

people, who would be able to stimulate growth, 

from leaving these areas. 

 

 

[1]  CoR Opinion on Labour Mobility and 

Strengthening of EURES, CoR 2014-1315. 

 

 

investment by regional and local authorities – 

which are best placed to understand the specific 

needs of their own regions and communities – 

may be a more sustainable way of addressing the 

crisis, preventing too many highly qualified 

people, who would be able to stimulate growth, 

from leaving these areas. 

 

 

[1]  CoR Opinion on Labour Mobility and 

Strengthening of EURES, CoR 2014-

1315. 

 

Explanation of proposed changes 

The guarantee of freedom of movement of workers is a fundamental right in the European Union. 

However, without undermining this basic principle, we recommend creating a wide range of 

instruments at local level to encourage the skilled workers needed for the development of local and 

regional economies to stay in the region. 

 

 

 


